
Income Savings Plan
Driving Toward Financial Security
Summary Plan Description

HTZ-G36



Introduction
We all have financial goals — like buying a home, paying for college or saving for retirement. But what 
most of us need is a way to achieve these goals. Your retirement income will come from a number of 
sources, including Social Security and personal savings, such as individual retirement accounts and 
other investments. Along with other savings and investments, The Hertz Corporation Income Savings 
Plan (the “Plan” or the “Savings Plan”) offers a convenient and flexible way to accumulate income for 
your future retirement by offering four valuable incentives:

• Before-tax savings — a way to save that reduces your current taxes;

• After-tax Roth savings —  a way to eliminate taxes upon receiving a distribution from the Plan; 

• Company matching contributions — a boost to your savings from the Company; and

• Company transition contributions — additional Company contributions through 2019 for certain 
participants in the “frozen” Hertz Corporation Account Balance Defined Benefit Pension Plan (the 
“Pension Plan”).

In this booklet, you will find a description of the major features of the Plan. Please read it carefully 
and share the information with your family. The more you know about the Plan, the better you can 
take advantage of all it has to offer. Note that terms whose first letters are capitalized are defined in 
the Glossary at the back of the booklet.

This booklet gives a general description of the Plan as in effect on January 1, 2015. It does not cover 
all provisions, limitations and exclusions. The specific Plan provisions, which may change from time to 
time, are defined in the Plan document. The Plan document is available from the Corporate Employee 
Benefits Department in Estero, Florida. Should any question arise about the extent of your benefits, or 
should there be a conflict between this booklet and the Plan document, the Plan document will govern 
in all cases.

If you are a former participant in the Dollar Thrifty Automotive Group, Inc. Retirement Plan, the DTG 
Operations Union Plan or the Donlen Corporation Profit Sharing Trust, which merged into the Plan, 
please see the applicable Appendix at the end of this booklet for special rules that may apply to you. 
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When Plan Membership Begins

Eligibility

Plan Membership
You are eligible for Plan membership if you are an employee of The Hertz Corporation (“Hertz”) or 
any Affiliate that has adopted the Plan (collectively the “Company”), you are not employed in one of 
the ineligible categories listed below and you meet one of the following service requirements:

• If you are employed in a position that is scheduled to be credited with at least 1,000 Hours of 
Service during a calendar year, you will be eligible for Plan membership after you complete a one-
year period of employment, or

• If you are employed in a position that is not scheduled to be credited with at least 1,000 Hours 
of Service during a calendar year, you will be eligible for Plan membership after you complete a 
one-year period in which you are actually credited with at least 1,000 Hours of Service. The one-
year period for this purpose can be your first year of employment (starting on your hire date and 
ending on the first anniversary of your hire date) or any calendar year that begins after your 
hire date.

Note: Different service requirements were in effect prior to 2015 with respect to the eligibility of 
employees to contribute. If you met such service requirements on or before December 31, 2014, you 
remain eligible to contribute as of January 1, 2015 if you are otherwise an eligible employee.

If you become an employee of Hertz as a direct result of the acquisition of your prior employer by 
Hertz, service with your prior employer before the transaction will be counted toward meeting the 
service requirements under this Plan if your prior employer was a licensee of Hertz.  

You will not be eligible to participate in the Plan if you are:

• An individual classified by the Company as a leased employee, or as an independent contractor,

• A non-resident alien of the United States with no income related to U.S. employment with the 
Company,

• An employee of a Hertz Affiliate that has not adopted the Plan,

• Covered by a collective bargaining agreement (unless the agreement provides for membership), or

• Directly or indirectly providing services to the Company under a contractual or other arrangement, 
written or otherwise, with the Company or a third party, other than one specifically providing for 
an employment relationship with the Company.

The Company’s classification of an individual will be final and binding on all parties for purposes of 
the Plan. Note that if you are classified by the Company as a leased employee or as an independent 
contractor, you will not be eligible to participate in the Plan, even if a court, government agency or 
other administrative authority later determines you should have been classified as a common law 
employee for other purposes.

The Hertz Corporation Income Savings Plan1



If you leave Hertz and all of its Affiliates and are later rehired, special rules apply in determining your 
eligibility for Plan membership (see “If You Leave and Are Rehired” on page 27). If you are rehired by a 
Hertz Affiliate that has not adopted the Plan, you will not be eligible to rejoin the Plan.

For a list of Hertz Affiliates that have adopted the Plan see page 40.

Enrollment
About 30 days before you are expected to meet the eligibility requirements for membership, you will 
automatically receive an enrollment kit from the Plan’s record keeper. A Personal Identification Number 
(PIN) will be assigned to you and will be sent separately.

You may enroll in the Plan at any time after you receive your PIN. Your enrollment will become effective 
no earlier than the first pay period beginning in the month coinciding with or next following the month 
after you complete the eligibility requirements.

Be sure to carefully review all of the materials in your enrollment kit before making an enrollment 
decision. To enroll, simply log on to The Hertz Corporation Income Savings Plan Website (the “Savings 
Plan Website”) at https://www.benefitsweb.com/hertz.html, go to the Enrollment section and follow 
the step-by-step instructions. You may also enroll by calling The Hertz Corporation Income Savings 
Plan Call Center (the “Savings Plan Call Center”) at 1-800-431-401K and speaking directly with a 
customer service representative, Monday through Friday from 9 a.m. to 8 p.m., Eastern Time (excluding 
holidays).

When you enroll, you will:

• Indicate the percentage of your Eligible Compensation you want to contribute on a before-tax and/or 
Roth after-tax basis to the Plan,

• Direct how you want all contributions to be allocated to the available investment options, and

• Authorize payroll deductions.

In addition, you will need to designate a Beneficiary to receive your account balance in the event of 
your death. You may designate a Beneficiary on the Savings Plan Website. See “Naming a Beneficiary”.

After you enroll, you will receive a statement in the mail confirming your contribution percentage and 
investment allocation elections.
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Your Personal Identification Number (PIN)
You will receive a separate letter containing a Personal Identification Number (PIN) that you can 
use to access the Savings Plan Website and the Savings Plan Call Center. You will also need your 
PIN when seeking assistance from customer service representatives for certain transactions. The 
first time you use your PIN, you will be asked to change it to a PIN of your choice. It is important to 
keep your PIN confidential in order to ensure that your account information remains private and to 
protect your savings.



Naming A Beneficiary

A Beneficiary is the person(s) you designate to receive the value of your Plan account in the event of 
your death.

If you are married, federal law requires that your spouse be named as your Beneficiary unless you 
have your spouse’s written, notarized consent to name someone other than your spouse as your 
Beneficiary. Your spouse means the person to whom you entered into a marriage within a jurisdiction 
(including a foreign country) where the marriage was considered valid under that jurisdiction’s laws. 
(Please note: If your spouse cannot be located and you provide a court order to that effect, his or her 
consent for naming a non-spouse Beneficiary will not be required).

If you are not married, you may name anyone you want as your Beneficiary. However, if you do 
not name a Beneficiary or your Beneficiary dies before you, then your account will be paid to 
your estate.

If you were not married at the time you designated your Beneficiary and you subsequently get 
married, your previous Beneficiary designation automatically will be revoked, and your new spouse 
will become your designated Beneficiary, unless you obtain written, notarized consent from your new 
spouse to name someone else as your Beneficiary.

You can change your Beneficiary at any time through the Savings Plan Website. If your spouse’s 
consent is required, any online designation you make will not take effect until the Plan’s Record 
Keeper receives a Beneficiary Designation Authorization Form with your spouse’s written, 
notarized consent.

If you have any questions about designating a Beneficiary, please call the Savings Plan Call Center 
and speak directly with a customer service representative. Please note that any paper Beneficiary 
Designation Form you submit will not take effect until it is received by the Plan Sponsor.
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How To Access Your Savings Plan Account
The Savings Plan Website and the Savings Plan Call Center are designed to give you immediate access 
to important information and help you manage your Plan account. Your Plan account is updated 
every business day to reflect all account activity. You have access to your account virtually 24 hours a 
day, 365 days a year. In addition, you may speak with a customer service representative through the 
Savings Plan Call Center (see below).

The Savings Plan Website
For online access to information about the Plan and your Plan account, log on to 
https://www.benefitsweb.com/hertz.html. You will be required to enter your Social Security Number 
and your PIN. On the Savings Plan Website you can:

• View your total account and investment balances,

• Increase or decrease your contribution percentage,

• Obtain fund performance information,

• Change your investment elections for future contributions and loan repayments,

• Transfer assets among the investment options,

• Perform loan modeling or request a loan,

• Designate your Beneficiary,

• View your latest quarterly statement, as well as prior statements,

• Request a Rollover Contribution Form,

• Request a non-hardship withdrawal,

• Request a hardship withdrawal kit or termination of employment distribution kit,

• Confirm or change your Personal Identification Number (PIN), and

• Request Plan literature including investment fund prospectuses.

The Savings Plan Call Center
To use the Savings Plan Call Center, just dial 1-800-431-401K. Each time you call the Savings Plan Call 
Center, you will be required to enter your Social Security Number and your PIN, then press 1 for The Hertz 
Corporation Income Savings Plan. Using the push buttons on your phone, you can change your PIN and 
check your account balance. You cannot perform transactions on your account using the Savings Plan 
Call Center’s voice response system. To perform transactions, you need to speak to a customer service 
representative, who can provide guidance on how to use the Savings Plan Website and the Savings Plan Call 
Center. They can also assist you with transaction processing. Customer service representatives are available 
Monday through Friday between the hours of 9 a.m. and 8 p.m., Eastern Time (excluding holidays). To reach
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On the Savings Plan Call Center voice response system, if you do not enter a PIN or you enter an 
incorrect PIN three times, you can request a PIN reminder letter, which will be mailed to your home 
address currently on record with the Company. Otherwise you can speak to a customer service 
representative who will ask you a series of questions to confirm your identity before assisting you. 
Without a valid PIN, the only available transaction the customer service representative will accept is 
a new enrollment transaction, consisting of a contribution rate election and investment fund election.
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If You Forget or Lose Your PIN
On the Savings Plan Website, click on “Forgot your PIN?”. If you establish challenge questions, you 
will be able to gain access to the site by answering those questions correctly if you forget your PIN. 
Otherwise, you can click “Mail a PIN Reminder” and your PIN will be mailed to your home address 
currently on record with the Company. 

a customer service representative, call the Savings Plan Call Center at 1-800-431-401K, enter your Social 
Security Number and PIN, press 1 for the Hertz Savings Plan, then press 2.



Your Contributions
How Much You Can Contribute

Before-Tax And Roth After-Tax Contributions 
You decide how much to save by selecting a contribution rate that meets your personal savings goals. 
You may contribute 1%, 2%, 3% ... up to 30% of your Eligible Compensation on a before-tax and/or Roth 
after-tax basis, subject to certain restrictions (see “Limitations on Your Contributions” below).

Pre-July 1, 1987 Non-Roth After-Tax Contributions
Non-Roth after-tax contributions in an amount of up to 10% of Eligible Compensation were allowed prior 
to July 1, 1987. Currently you are not allowed to make non-Roth after-tax contributions to 
your account.

Catch-Up Contributions
If you are age 50 or older by the end of the calendar year, you can make additional before-tax and/or 
Roth after-tax contributions to the Plan (called catch-up contributions) if you meet one of the 
following criteria:

• Your before-tax and Roth after-tax contributions will reach the annual IRS dollar deferral limit (see 
“Limitations on Your Contributions” below), or

• You are contributing at the maximum — 30% of Eligible Compensation.
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Eligible Compensation
“Eligible Compensation” means base salary or wages, bonuses, commissions, holiday and 
overtime pay and vacation/sick pay (other than accrued vacation or sick pay paid upon termination 
of employment) to the extent includible in gross income; and shall include before-tax savings 
to this Plan, before-tax contributions under the Hertz Custom Benefit Program, and before-
tax contributions toward qualified transportation benefits.  Among the exclusions from Eligible 
Compensation are severance payments, layoff allowances and extension benefits, expense 
reimbursements and allowances, stock options, employer contributions to retirement plans, deferred 
compensation, stay or retention bonuses made to Highly Compensated Employees, and fringe 
benefits.

• For 2015, Eligible Compensation for Plan purposes is limited to a maximum of $265,000. 
This maximum is imposed by the Internal Revenue Code and may be adjusted in future years 
to reflect changes in the cost of living.

Limitations On Your Contributions
The federal government sets annual limits as to the maximum allowable before-tax and Roth 
after-tax contributions that may be made on behalf of each person. In 2015, this limit is:



The government may adjust these amounts in future years to reflect changes in the cost of living. 
These annual limits apply to all before-tax and Roth after-tax contributions made to all plans in 
a calendar year, even a plan of a previous employer. If your total before-tax and Roth after-tax 
contributions to the Plan and to a previous employer’s plan exceed the applicable annual limit, please 
call the Savings Plan Call Center and speak directly to a customer service representative to determine 
if any contribution adjustments are needed. You must request a refund of any excess contributions 
before March 15th of the following year in order to avoid unfavorable tax consequences.

Adjusting Your Contributions

Because your savings objectives can change over time, the Plan provides the flexibility to increase 
or decrease your contribution percentage at any time. You may also suspend your contributions to 
the Plan. If you do stop saving altogether, you can resume making contributions as early as the next 
available pay period.

To change your before-tax and/or Roth after-tax contribution rate, just access the Savings Plan 
Website at https://www.benefitsweb.com/hertz.html or call the Savings Plan Call Center at 1-800-
431-401K and speak with a customer service representative. Any change you make will be effective 
as of the next available pay period.

To change your catch-up contribution rate, you must call the Savings Plan Call Center and speak with 
a customer service representative.

Before-Tax Versus After-Tax

• Before-Tax Contributions

Your before-tax contributions are deducted from your paycheck and are deposited into your 
account before federal income taxes (and, in many locations, before state and local taxes) 
are deducted. As a result, your paycheck deductions for taxes are lowered. (Before-tax 
contributions, however, remain subject to withholding for your share of Social Security and 
Medicare taxes.)

• Roth After-Tax Contributions
When you save on a Roth after-tax basis, your contributions are with after-tax dollars. In 
this case you authorize the Company to direct a portion of your base salary to your account 
instead of paying it to you, but income tax is still withheld from your paycheck on these 
contributions. However, the earnings on these contributions may be tax-free (see page 29). 
On the other hand, the earnings on before-tax contributions is subject to tax at the time of 
distribution. Whether to make before-tax contributions or Roth after-tax contributions is 
a personal financial decision taking into account such factors as your current tax bracket, 
years to retirement, anticipated earnings and your tax bracket in retirement.
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-$18,000 if you are under age 50 at the end of the calendar year, or

-$24,000 (including a $6,000 limit on catch-up before-tax and Roth after-tax contributions) 
if you are age 50 or older at the end of the year.
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Note: Please consult your tax advisor for further information. The income levels for which the tax 
credit is available may be indexed for cost of living increases after 2015.

How Other Benefits Are Affected
Some of your other Company sponsored plans may provide benefits based on pay. Those plans generally 
provide benefits based on your gross income before making before-tax contributions. That way, the before-
tax contribution feature of this Plan would have no effect on such other benefits.

For Social Security purposes, your pay will include your contributions. In other words, you will pay Social 
Security tax on your full pay. As a result, you will receive the same Social Security benefit (retirement/
disability) as you would have if your contributions to this Plan had not been deducted.

Rollover Contributions

If you participated in a former employer’s Eligible Retirement Plan, you may be able to roll over some or 
all of your Eligible Rollover Distribution including Roth after-tax contributions from that plan into this Plan. 
That way, you may be able to defer taxes on the money you receive (subject to certain rules explained in 
the “When You Pay Taxes” section beginning on page 29). You may make rollover contributions even if 
you have not yet met the service requirements for making before-tax and Roth after-tax contributions, but 
are otherwise eligible as explained in the “Eligibility” section on page 1. All rollovers are subject to certain 
government regulations and Plan provisions. Please note: the Plan does not accept rollovers of non-Roth 
after-tax contributions or rollovers from any type of Individual Retirement Account (IRA).

You may have your former plan directly rollover your rollover contribution including Roth after-tax 
contributions (but no non-Roth after-tax contributions) to this Plan. You may also make a rollover 
contribution if you received an Eligible Rollover Distribution payable to you from an Eligible Retirement 
Plan and you deposit all or part of it in this Plan within 60 days of receipt from your prior employer’s plan. 
(Note: if you wish to rollover Roth after-tax contributions into this Plan, it must be a direct rollover from an 
Eligible Retirement Plan). If you are considering making a rollover into the Plan, you can request a Rollover 
Contribution Kit through the Savings Plan Website or by calling the Savings Plan Call Center and speaking 
to a customer service representative.

• Savers Tax Credit
Depending on your adjusted gross income level and your filing status (if, for 2015, it is less 
than: $30,500 if you are filing as single; $45,750 if you are filing as a head of household; 
or $61,000 if you are married filing jointly) you may also be eligible for a tax credit of up to 
$1,000 on your federal income taxes equal to a percentage of your contributions (before-tax 
or Roth after-tax). A tax credit reduces the federal income tax you pay dollar-for-dollar.

$0-$36,500

$36,501-39,500

$39,501-61,000

Over $61,000

$0-27,375

$27,376-29,625

$29,626-45,750

Over $45,750

$0-18,250

$18,251-19,750

$19,751-30,500

Over $30,500

50%

20%

10%

0%

$1,000

$400

$200

$0

Joint Filers
AGI

Heads of Household 
AGI

Others
AGI

Credit
Percentage

Credit
Max.
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Another employer’s tax-qualified plan, including a Section 401(a) plan (such as a 401(k) plan), 
a Section 403(b) annuity plan or a governmental Section 457(b) plan.

Eligible Rollover Distribution

In general, any cash distribution from an Eligible Retirement Plan, except an annuity payment, 
a required minimum distribution payment, a hardship distribution, a corrective distribution or a 
payment that is part of a fixed period of payments over 10 or more years.



How Much The Company Contributes

Company “Safe-Harbor” Matching Contributions

The Plan is intended to be a “safe-harbor” 401(k) plan. Under a safe harbor 401(k) plan certain 
Internal Revenue Code testing requirements can be avoided because the Company matches, for each 
pay period, your contributions (both before-tax and Roth after-tax contributions) dollar for dollar on 
the first 3% of your Eligible Compensation you contribute and 50 cents on the dollar for the next 2% 
of your Eligible Compensation you contribute. That means your account is credited with a Company 
“safe-harbor” matching contribution of 4% of your Eligible Compensation if you contribute at least 5%.

The Company’s matching contributions go into your Plan account each pay period along with your 
own contributions.

The chart below shows what the Company would contribute annually, assuming you earn $40,000 for 
the year and contribute the percentage indicated below each payroll period:
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You Contribute

1% ($400)

2% ($800)

3% ($1,200)

4% ($1,600)

$400

$800

$1,200

$1,400

$800

$1,600

$2,400

$3,000

The Company Adds Total Annual Savings

5% ($2,000) $1,600 $3,600

As you can see, when you save in the Plan and receive matching contributions from the Company, 
your total savings can grow much faster than they would if you put your money in a traditional bank 
savings account.

The Company may, at its discretion, modify or suspend matching contributions upon timely notice.

Company Transition Contributions

If you have been a participant in the Pension Plan you may be eligible for additional Company 
contributions to your account called “transition contributions” each pay period for up to five (5) years 
(but not beyond 2019). You are eligible for transition contributions if three requirements are met.  
First, you must have been actively participating in the Pension Plan on December 31, 2014.  Second, 
if the Pension Plan were not frozen (i.e., had not ceased compensation credits as of December 31, 
2014), you would have been eligible for a compensation crediting rate of 5% or 6.5% on January 
1, 2015. Third, you must be actively employed with the Company during a pay period to receive 
transition contributions for that pay period. If you do not meet these requirements, you are not eligible 
for transition contributions.

If you had 10 or more years of continuous service with the Company as of December 31, 2013, 
your compensation crediting rate on January 1, 2015 would have been 6.5% under the Pension 
Plan (if the Pension Plan had not been frozen).  If you did not have at least 10 years of continuous 
service with the Company on December 31, 2013, but you had at least 5 years of continuous 
service with the Company as of December 31, 2014, your compensation crediting rate on 
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Important Note:  No transition contribution will be given for years after 2019.

If you are represented in collective bargaining, you are only eligible for Company contributions 
to the extent, if any, provided in your collective bargaining agreement.

Collectively Bargained Employees

Age At 12/31/2014

45 or Older
45 or Older

Under 45

Under 45

6.5%
5.0%

6.5%

5.0%

3.0% of Eligible Compensation
2.0% of Eligible Compensation

1.5% of Eligible Compensation

1.0% of Eligible Compensation

January 1, 2015 Pension Plan 
Crediting Rate If Pension Plan 

Were Not Frozen

Transition Contribution

Transition Contributions

January 1, 2015 would have been 5.0% (if the Pension Plan had not been frozen). For all other 
eligible employees, including Dollar Thrifty employees, the compensation crediting rate on January 1, 
2015 would have been 3% (if the Pension Plan had not been frozen); thus, no transition contributions 
are made to the Plan for this group of employees.

If you are eligible for transition contributions, the amount of your transition contributions depends 
on your age as of December 31, 2014 and the compensation crediting rate that you would have been 
eligible for under the Pension Plan on January 1, 2015 (if the Pension Plan had not been frozen).



Vesting
Vesting means ownership. You are always 100% vested in the contributions (both before-tax and Roth 
after-tax contributions) you make to the Plan and any related investment earnings.

Company “safe-harbor” matching contributions made on or after January 1, 2015 to your account, 
and related investment earnings, are 100% vested.  Company transition contributions made to your 
account, if you are eligible, are also 100% vested (including related investment earnings).

Company matching contributions made before January 1, 2015 to your account and related 
investment earnings become vested if, while employed by Hertz or one of its Affiliates:

• You complete three years of Vesting Service, or

• You die.

Please note: If you were hired after January 1, 1987, Company matching contributions made before 
January 1, 2002, but on or after January 1, 1989, became vested after you completed five years of 
Vesting Service and Company matching contributions made before January 1, 1989 are fully vested. 
All contributions (including Company matching contributions) for those hired before 1987 are 
fully vested.  

If you leave Hertz and all of its Affiliates before you are vested, you will forfeit your unvested 
Company matching contributions and related investment earnings.  If you leave Hertz and all of its 
Affiliates and are later rehired, Company matching contributions and your prior Vesting Service may 
be restored to you under certain circumstances (see “If You Leave and Are Rehired” on page 27).

Vesting Service
You earn one year of Vesting Service for each year you are employed by the Company or one of its 
Affiliates and are credited with 12 months of service. Generally, your Vesting Service includes time 
worked and approved time away from work, including vacations, holidays, sick days and certain time 
away on a leave of absence. You are credited with Vesting Service from your date of hire through the 
date your employment with the Company and all its Affiliates ends.
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Investing Contributions In Your Account
All contributions — yours and the Company’s — are held by the Trustee of the Plan. To keep track of 
contributions, an account is set up in your name.

You decide how to invest the money in your account. You can direct contributions — in 1% increments 
— to one or more of the investment options offered under the Plan from time to time. The investment 
options offered as of January 1, 2015 are listed in the chart below. Generally, a single election directs 
the investment of all the types of money in your Plan account (your before-tax contributions, Roth 
after-tax contributions, non-Roth after-tax contributions, Company matching contributions, rollover 
contributions and any loan repayments you may make).
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Fund

BlackRock LifePath® 
Retirement Portfolio, 
consisting of the following:

LifePath®  Index Retirement Fund

LifePath®  Index 2020 Fund 

LifePath®  Index 2025 Fund 

LifePath®  Index 2030 Fund 

LifePath®  Index 2035 Fund 

LifePath®  Index 2040 Fund 

LifePath®  Index 2045 Fund 

LifePath®  Index 2050 Fund 

LifePath®  Index 2055 Fund

LifePath® Index 2060 Fund

LifePath portfolios are designed to help you achieve 
an investment strategy based on an appropriately 
diversified mix of investments for a person at your 
stage in life. Each fund, except for the LifePath Index 
Retirement Fund, has a date in its name (such as 2020 
in LifePath 2020) that reflects a specific target year 
when you might want to start withdrawing your savings 
for your retirement. The portfolio managers of each 
fund select and maintain a mix of investments derived 
from the risk tolerance of average investors with a 
particular time horizon. As you approach retirement, 
each LifePath portfolio (except the Index Retirement 
Fund) automatically shifts its allocation to a less 
aggressive mix of investments to consistently provide 
you with an appropriate risk level.

LifePath Portfolios are available in five year 
increments, with the intention that you purchase the 
fund dated nearest your “target year” — the year when 
you expect to start withdrawing money from your 
account, or you can split your investment between the 
two closest portfolios.

When your LifePath portfolio gets to the target year, it 
will have reached its most conservative level, and will 
then be merged into the LifePath Index Retirement 
Fund. This fund is designed to provide those who are 
withdrawing money from the Plan with an appropriate 
blend of income and inflation protection by holding a 
mix of investments that is approximately one-third in 
stocks and two-thirds in bonds and money 
market instruments.

Vanguard Prime Money Market
[Money Market]

The fund invests in high-quality, short-term money 
market instruments, including certificates of deposit, 
bankers acceptances, commercial paper, and other 
money market securities. The fund will invest more than 
25% of its assets in securities issued by companies in 
the financial services industry. The fund will maintain a 
dollar-weighted average maturity of 60 days or less.

Objectives and Principal Investments
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Fund
Vanguard Short Term 
Investment Grade
[Bond]

The fund invests in a variety of high-quality and, to a lesser extent, medium-
quality fixed income securities, at least 80% of which will be short- and 
intermediate-term investment-grade securities. The fund is expected to 
maintain a dollar-weighted average maturity of 1 to 4 years.

Objectives and Principal Investments

PIMCO Total Return
[Bond]

This fund offers investors an actively managed core bond portfolio that 
can capitalize on opportunities within multiple sectors of the fixed income 
market. PIMCO has a substantial and experienced team specializing in all 
sectors of the global bond market that aims to provide excess return in a risk-
controlled framework. The portfolio is diversified and provides income and 
the opportunity for capital gains through active management.

Vanguard Wellington
[Balanced]

The fund invests 60% to 70% of its assets in dividend-paying, and, to a lesser 
extent, non-dividend-paying common stocks of established medium-size and 
large companies. The remaining 30% to 40% of fund assets are invested mainly 
in investment-grade corporate bonds, with some exposure to U.S. Treasury and 
government agency bonds, as well as mortgage-backed securities.

BlackRock Equity 
Index [Large 
Cap Core]

This is an index fund that seeks to match the performance of the S&P 500 
Index by investing in stocks that make up the index. The S&P 500 Index, 
considered a large-capitalization benchmark, is comprised of a sample of 
leading U.S. companies in leading industries and accounts for more than 
75% of the market value of all publicly traded stocks in the U.S.

T. Rowe Price Growth 
Stock [Large Cap 
Growth]

The fund seeks long-term growth of capital and, secondarily, increasing 
dividend income. The fund normally invests at least 80% of its net assets 
in the common stocks of a diversified group of growth companies. It mostly 
seeks investments in companies that have the ability to pay increasing 
dividends through strong cash flow.

Lord Abbett 
Fundamental Equity 
[Large Cap Value]

The goal of this fund is long-term growth of capital through investing in 
stocks of U.S. and multinational companies. This fund seeks to identify 
undervalued stocks of quality companies of all sizes that have demonstrated 
leadership positions within their particular industries.

Invesco American 
Value [Mid Cap]

The fund seeks high total return by investing in equity securities of small- to 
medium-sized U.S. corporations. The portfolio is mainly invested in mid-cap 
companies. Having graduated from the small-cap universe, these companies 
may have more access to capital markets typically unavailable to smaller 
companies. The mid-cap space typically exhibits less volatility than the small-
cap space, while potentially allowing for more growth opportunities than 
large companies.

Fidelity Small Cap 
Discovery
[Small Cap]

The fund normally invests at least 80% of assets in securities of companies 
with small market capitalization (companies with market capitalizations 
similar to the companies in the Russell 2000 Index or the S&P Small Cap 
600). The securities are either “growth” stocks or “value” stocks or both.

Fidelity Diversified 
International
[International]

The fund seeks capital growth and normally invests primarily in non-U.S. 
common stocks. The fund allocates investments across different countries 
and regions. It uses fundamental analysis of factors such as each issuer’s 
financial condition and industry position, as well as market and economic 
conditions to select investments.
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Trading Restrictions

The investment options available under the Plan may have restrictions on the amount that you can 
transfer into or out of each fund and/or restrictions on the frequency in which you are allowed to 
transfer amounts. You should obtain and read the fact sheet or prospectus for each investment option 
in order to determine if any restrictions apply.

Investment Decisions
The Plan is intended to meet the requirements of Section 404(c) of the Employee Retirement Income 
Security Act of 1974 (ERISA) and related regulations. The Company is responsible for providing 
an array of investment options and the selection of the investment managers. However, you are 
responsible for the allocation of your Plan account among the various investment options. The 
investment decisions you make will directly affect the value of your Plan account. This means the 
Plan Fiduciaries will not be liable for any loss that is the direct and necessary result of any investment 
instructions you provide.

Before you make your investment decisions, you should think about your financial goals. You should 
also carefully consider all funds before making your investment elections. In particular, it is important 
to weigh each option’s risk against its potential return. Generally, the higher the risk, the higher 
the potential return on your investment. Lower risk investments, with their lower potential for loss, 
generally offer a lower return. Diversification (spreading your contributions over several types of 
investments) is an effective strategy to help you achieve a favorable rate of return while minimizing 
your overall risk. You may want to consult with a professional financial advisor.

More detailed information on your investment options, including their performance, is available on 
the Savings Plan Website at https://www.benefitsweb.com/hertz.html or by calling the Savings Plan 
Call Center at 1-800-431-401K. Be sure to review this information carefully. The Company does not 
guarantee the value of assets or the performance of any of the investment options.



2017 and earlier

2018-2022

2023-2027

2028-2032

2033-2037

2038-2042

2043-2047

2048-2052

2053-2057

2058 and later

LifePath® Index Retirement Fund 

LifePath® Index Retirement Fund 2020 Fund

LifePath® Index Retirement Fund 2025 Fund

LifePath® Index Retirement Fund 2030 Fund

LifePath® Index Retirement Fund 2035 Fund

LifePath® Index Retirement Fund 2040 Fund

LifePath® Index Retirement Fund 2045 Fund

Life Path® Index Retirement Fund 2050 Fund

LifePath® Index Retirement Fund 2055 Fund

LifePath® Index Retirement Fund 2060 Fund

Default Election

If you fail to make an election regarding the investment of your contributions or as to any company 
matching contributions or transition contributions made on your behalf, such contributions will be 
invested in one of the Blackrock LifePath® Retirement Portfolio funds based on your anticipated 
retirement age (age 65) as follows:
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Blackrock LifePath® Retirement Portfolios Anticipated Retirement Age (Age 65)

Changing Your Investments
You may change the investment allocations for your future contributions, or transfer the current 
assets in your account among the available investment options, simply by accessing the Savings 
Plan Website or by calling the Savings Plan Call Center and speaking directly to a customer service 
representative. You must make your investment elections in 1% increments. If you complete your 
election by 4 p.m., Eastern Time, on any business day, your change will be effective on the same day 
and will be based on that day’s closing securities prices.

Fees And Expenses
Fees and expenses charged to your account will impact your retirement savings, and fall into three 
basic categories: investment management fees; plan administrative fees; and transaction-based fees. 
Investment management fees are generally assessed as a percentage of assets invested, and are 
deducted from fund assets  and shared by all fund participants. Therefore, the returns on these funds 
are recorded net of investment management fees. Information about such fees can be found in the 
prospectuses for the investment options, and you are strongly encouraged to review the prospectuses 
and other fund information to understand the fees that may be charged to a fund.



The Plan administrative fees cover the day-to-day expenses for the Plan for recordkeeping, accounting, 
legal and custodial services, and for services such as daily valuations, educational material and 
electronic access to Plan information. In some cases, these costs are covered by investment fees that 
may be deducted directly from investment returns. In other cases, these administrative fees are paid by 
the Company. Transaction based fees are assessed for optional services and may be charged directly 
to the accounts of participants who utilize such services, such as a Plan loan. For more information on 
administrative and transaction-based fees associated with your account, contact the Savings Plan 
Call Center.
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How It All Adds Up
The value of your Plan account depends on a number of factors:

• How much and how long you save,

• Company matching contributions,

• Company transition contributions,

• Investment gains (or losses),

• Any loans or withdrawals you take from your account.

Your contributions and Company contributions share in the investment return of the investment 
options you choose. Investment earnings also may earn additional investment earnings. The 
example below shows how it pays to start saving early by illustrating how much contributions and 
associated investment return might be worth over several time periods (assuming you take no loans 
or withdrawals from your account). The example assumes you earn $40,000 a year, you make a 
contribution of 5% of pay, and the Company matches the first 3% of your pay dollar for dollar, and 
50 cents on the dollar of the next 2% of your pay. (No transition contributions are assumed in this 
example.)  The example assumes an annual pay increase of 3% and an annual investment return of 6%.
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Your Contributions

Company Contributions

Investment Earnings

Total Balance Including Earnings

$22,928

$18,342

$13,971

$55,241

$53,741

$42,993

$76,433

$173,167

$72,919

$58,335

$140,431

$271,684

In 10 Years In 20 Years In 30 Years

Keep in mind, there is no guarantee that Plan investments will grow at the rates shown, or that Company 
contributions will continue to be made at the same rate. These figures are used for illustration purposes only.

Statement Of Your Account
Following the end of each calendar quarter, you will receive a statement of your account which will be 
available on the Savings Plan Website at https://www.benefitsweb.com/hertz.html. In addition, a year-end 
statement will be mailed to your home address. Each statement will show the total value of your account, 
including your savings and the Company matching contributions and all the activity in your account over 
the last calendar quarter, including any fund transfers, withdrawals and loan transactions. It will also show 
your vested balance.

      

Estimated Value of Your Account
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You may obtain additional information about your account on the Savings Plan Website or by calling the 
Savings Plan Call Center as follows:

• On the Savings Plan Website, you can:

- View your latest and prior quarterly statements,

      - Obtain your account balance as of the close of the previous business day, and

      - View your account activity for any period of time you select.

• By calling the Savings Plan Call Center at 1-800-431-401K, you can obtain your total account balance 
and your vested balance as of the close of the previous business day.



What You Can Borrow
The Plan is designed to encourage long-term savings and investment. However, while you are working, 
you have access to your account through loans. When you borrow from your account, you must pay 
yourself back with interest. Each loan payment you make — including interest — goes back into your 
own account.

There are two types of loans available from your account:

• Primary residence — to buy your principal residence (house, condominium or co-op).

• General — for any reason.

You may only have one loan outstanding at any time.

How Much You Can Borrow
The minimum amount you can borrow is $500. The maximum amount you may borrow is 50% of your 
vested account balance, but not more than $50,000 less your highest outstanding loan balance during 
the previous 12 months. Money to fund your loan is taken from your account from such sources and 
from such investment options as decided by the Committee or its delegate.

How Interest Is Determined
The interest rate for your loan will be the prime rate as published on the first business day of the 
month in the Wall Street Journal in which the loan is taken. The interest rate is assigned to a loan at 
the time you apply for it and will remain in effect over the term of that loan. It will not change even 
though the interest rate applicable to new loans may change. 

• The interest rate on a loan originated prior to you entering or being called to military service will 
not exceed six (6) percent during such period of military service, provided you give the Committee 
or its delegate proper notice of your military service no later than 180 days after the date of 
your discharge, release or termination from military service. Interest in excess of six (6) percent 
shall be forgiven. If at the time notice is given, payments at a higher interest rate have already 
been made during your period of military service, the excess payments shall be considered as 
prepayment of future interest.

Remember that all the interest you pay on a loan goes into your own account.
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Modeling Your Loan
You can use the Savings Plan’s Website at https://www.benefitsweb.com/hertz.html or the Savings 
Plan Call Center at 1-800-431-401K to find out the amount you can borrow and how much your loan 
repayments would be, based on the amount you wish to borrow and the length of time you select to 
repay the loan.



Requesting A Loan

As previously noted, there are two types of loans: primary residence and general.

• You may apply for a general loan via the Savings Plan Website or by calling the Savings Plan Call 
Center at 1-800-431-401K and speaking to a customer service representative. You will receive 
your loan check as soon as administratively practicable.

• Primary residence loan application kits are available online. You must return the completed forms, 
including any required documentation showing proof of your intention to buy a primary residence 
(for example, a copy of a signed contract), to the Plan’s Record Keeper at the address on the form. 
You will receive your loan check as soon as administratively practicable after your loan application 
and appropriate documentation have been received and approved by the Plan’s Record Keeper.

A one-time origination fee of $40 is charged on your loan.

Repaying Your Loan
You repay your loan through after-tax payroll deductions. You can take one, two, three, four or 
five years to repay a general loan, or up to 10 years (in whole year increments) to repay a primary 
residence loan. Your repayments are made to your contribution accounts in the same order in which 
they were taken out and are allocated to the investment options the same way as your current 
Plan contributions.

If you go on a Company-paid leave of absence, your repayments will continue to be deducted from 
your paycheck.

If you are on FMLA leave or take an approved unpaid leave of absence, your loan repayments may be 
suspended for the period of your leave, but not longer than one year unless the leave of absence is 
due to performing service in the uniformed services. Upon returning from an unpaid leave of absence 
(other than on account of leave of absence to perform service in the uniformed services), the term of 
your loan will be extended for the period of your leave, but only to the extent that it does not exceed 
the maximum allowable term for the type of loan you have. For example, if you have a three year 
general loan and you are on leave for six months, your loan term will be extended for six months and 
the total term of your loan will be three years and six months. However, if the original term of your 
general loan was five years, your loan term cannot be extended and you will have to repay the balance 
of your loan within the remaining period of your original loan term. But, if your leave of absence is 
due to performing services in the uniformed services, you will have until the end of the period equal 
to the longest permissible term (five  or ten years depending on the purpose of the loan) plus the 
period of uniformed service. In any case, if your loan payments are suspended on account of a leave 
of absence, your loan will be reamortized, and the amount of your payment will change to account 
for interest accrued during the suspension period and, if applicable, for repayment over a shorter 
remaining period of time.

Any outstanding loan balance will become due and payable following your termination of employment 
for any reason. If you do not repay the loan in full within 90 days after your employment ends, the 
outstanding principal amount will be treated as a distribution and will be subject to taxation 
as appropriate.

The Hertz Corporation Income Savings Plan21



Prepaying Your Loan

You may repay your loan in full at any time; partial prepayments are not allowed. Prepayments are 
processed twice a month. The prepayment must be for the total outstanding loan balance at the time, 
including the principal amount and the interest due up to the date of the repayment. To prepay your 
loan, simply call the Savings Plan Call Center at 1-800-431-401K and speak to a customer service 
representative.
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What You Can Withdraw While Working
Although the Plan is primarily designed to provide benefits when you retire, you may withdraw 
some money while you are still working. These withdrawals are referred to as “in-service” 
withdrawals. You should be aware that you may be subject to an early distribution penalty tax if you 
withdraw your contributions before age 59½. For more information see “When You Pay Taxes” on 
page 29.

The Plan permits four types of in-service withdrawals:

• Withdrawals at age 59½ or older,

• Hardship withdrawals,

• Non-Roth after-tax withdrawals (for those who made non-Roth after-tax contributions before 
July 1, 1987); and 

• Withdrawals by military reservists.

Withdrawals will be taken from your investment options in such order as decided by the Committee 
or its delegate.

Age 59½ Withdrawals

If you are age 59½ or older, you can withdraw all or a portion of the value of your vested account.

Hardship Withdrawals

If you are under age 59½ you may request a hardship withdrawal from your vested account (other 
than earnings on your before-tax and Roth after-tax contributions after December 31, 1988, and 
other than any “safe-harbor” matching contributions made to your account on or after January 
1, 2015 (and earnings thereon)) at any time (but you may take only one hardship withdrawal in a 
calendar year). However, you must demonstrate an immediate and heavy financial need in order for 
your request to be approved and you must first access all amounts available for withdrawal or loan 
from all other plans of the Company and its Affiliates (unless you are financially unable to make loan 
repayments).

Immediate and heavy financial needs include:

• Certain unreimbursed medical expenses incurred by you, your spouse, your dependents or your 
primary Beneficiary under the Plan, or payment of necessary expenses for those individuals to 
obtain medical care,

• Expenses (excluding mortgage payments) directly related to the purchase of your principal 
residence,

• Tuition and related expenses (including room and board) for the upcoming 12 months of post-
secondary education for you, your spouse, your dependents or your primary Beneficiary under 
the Plan,

• Amounts necessary to prevent foreclosure on or eviction from your principal residence,
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• Funeral and/or burial expenses for your deceased parent, spouse, child, other dependent or your 
primary Beneficiary under the Plan,

• Repairs to your principal residence due to a casualty loss that would qualify for a tax deduction, 
and

• Other circumstances approved and published by the IRS.

When you take a hardship withdrawal, your contributions to this Plan and any other qualified plans 
or non-qualified deferred compensation plans sponsored by the Company or an Affiliate to which 
you may be contributing will be suspended for the six-month period following the withdrawal.

Non-Roth After-Tax Contribution Withdrawals

If you have a non-Roth after-tax account containing contributions you made before July 1, 1987, 
you may withdraw all or part of those contributions even if you are not age 59½ and do not have 
a hardship. However, investment earnings on those contributions are not available for withdrawal 
(unless you have a hardship). You may not have both a hardship withdrawal and a withdrawal from 
your pre-July 1, 1987 after-tax account under this provision in the same calendar year.

Military Reservist Withdrawals

If you are a member of the reserves called to active military duty for a period of at least 180 days 
or for an indefinite period, you may withdraw all or part of your contributions (before-tax and Roth 
after-tax) prior to the end of your active duty period.

Requesting A Withdrawal

Amounts available for withdrawal: You can find out the amount that you have available for any 
type of in-service withdrawal by accessing the Savings Plan Website or by calling the Savings Plan 
Call Center and speaking to a customer service representative.

Age 59½ withdrawals and non-Roth after-tax contribution withdrawals: You may request these 
withdrawals online via the Savings Plan Website or you can call the Savings Plan Call Center to speak 
with a customer service representative. You will receive your check as soon as administratively 
practicable.

Hardship withdrawals: Applications for hardship withdrawals are available on the Savings Plan 
Website or by calling the Savings Plan Call Center and speaking to a customer service representative. 
You must send your completed form, along with any required documentation, to the Plan’s Record 
Keeper at the address provided on the form. You will receive your check as soon as administratively 
practicable after your withdrawal application and appropriate documentation has been received and 
approved by the Plan’s Record Keeper.

Military Reservist Withdrawals: You may request this withdrawal by calling the Savings Plan Call 
Center and speak to a customer service representative. You will receive your check as soon as 
administratively practicable after your withdrawal application and appropriate documentation has 
been received and approved by the Plan’s Record Keeper.
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How Plan Benefits Are Paid Upon Termination Of Employment
If you leave Hertz and all of its Affiliates you can receive payment of your vested account balance. 
Payments from the Plan generally are subject to taxes. Rollovers to IRAs or other eligible retirement 
plans may offer certain tax advantages. See “When You Pay Taxes” beginning on page 29 for more 
information.

If Your Vested Account Balance Is Greater Than $1,000

If your vested account balance is more than $1,000, you may request to receive your vested Plan 
account balance in:

• A single lump-sum payment, or

• Quarterly installments over 5, 10 or 15 years (or over the life expectancy of you and your 
Beneficiary, if shorter).

If you leave Hertz and all of its Affiliates before your Normal Retirement Age, you may elect to receive 
your distribution as soon as administratively practicable following your termination of employment or 
you may postpone receipt of your distribution to any time up to your Normal Retirement Age. Until you 
reach your Normal Retirement Age, distribution of your account will not be made without obtaining your 
consent for such distribution. You may continue to direct the investment of your account in the available 
investment options until distributed. If you do not request a distribution by the time you reach your 
Normal Retirement Age, you will be required to take your distribution at that time. You will receive a 
distribution package with instructions for electing your options. If you do not respond by the timeframe 
described in the package, you automatically will receive a single lump-sum payment from the Plan.

If you leave after your Normal Retirement Age, you will generally receive your distribution as soon as 
administratively practicable following your termination of employment. However, if you retire at or after 
age 65 under the terms of the Pension Plan, you may elect to postpone payment until the following 
January, if you elect to do so within 30 days prior to leaving and you elect to receive your Savings Plan 
distribution in a single lump-sum payment.

If Your Vested Account Balance Is $1,000 Or Less

If the value of your vested account balance is $1,000 or less when you terminate employment, your 
entire vested account will be paid in a single lump-sum payment. You have 60 days in which to elect 
to roll it over to an IRA or another employer’s eligible retirement plan, otherwise it will be paid directly 
to you.

If You Are On Qualified Military Service

If you are on qualified military service for more than thirty (30) days, you shall be deemed to have a 
termination of employment and will be able to receive a distribution of your contributions as a result of 
such separation from service. However, if you choose to take such a distribution, you will not be able to 
make contributions to your account during the six-month period following the distribution on account of 
such deemed separation from service.
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If You Die Before Payments Have Begun

If you die before payments have begun, your Beneficiary is entitled to receive payment of your 
Plan account in the same manner as previously described. However, the rules regarding timing of 
payment to Beneficiaries are different for account balances over $1,000, as described below:

• If your spouse is your sole Beneficiary, your spouse may choose to postpone payment until his or 
her 65th birthday, provided distribution begins no later than December 31 of the year you would 
have reached age 70½ (or December 31 of the year following the year of your death, if later).

• If your spouse is not your sole Beneficiary, then distribution to the designated beneficiary will 
begin by December 31 of the year following the year of your death.

• If you do not have a designated Beneficiary, or your Beneficiary dies before you and you fail to 
name another Beneficiary, your entire Plan account balance must be distributed to your estate 
by December 31 of the calendar year in which the fifth anniversary of your death occurs.

If You Die After Payments Have Begun

If you received a single lump-sum payment of your vested account, no further benefits are payable 
from the Plan upon your death. 

If you elected quarterly installments and you die before all payments have been made, your 
Beneficiary may elect to receive the remainder of your installment payments or receive the 
remaining account balance in a single lump-sum payment.

Requesting Payment Of Your Vested Account

To request a distribution, you (or your Beneficiary, in the event of your death) should call the Savings 
Plan Call Center at 1-800-431-401K and speak to a customer service representative to obtain an 
application. You (or, if applicable, your Beneficiary) must complete the form and return it to the 
Plan’s Record Keeper at the address provided on the form.
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If You Leave And Are Rehired
If you leave the Company and are later rehired, special rules apply in determining your eligibility and 
Vesting Service upon your re-employment.

Eligibility

If You Were Eligible for Plan Membership When You Left: If you are rehired and you were eligible 
for Plan membership when you left, you will be eligible for Plan membership with respect to such 
contributions in which you were a member as of your rehire date provided you are rehired as a member 
of an eligible class of employees (as described in “Eligibility” on page 1). You may enroll in the Plan as 
soon as administratively practicable.

If You Were Not Eligible for Plan Membership When You Left: If you are rehired as a member of an 
eligible class of employees, but you were not eligible for Plan membership when you left, you shall 
become a member in the same manner as a newly hired employee (as described in “Eligibility” on page 1). 
However, if upon your rehire you are not scheduled to work at least 1,000 hours during your first year 
of re-employment (starting on your rehire date and ending on the first anniversary of your rehire date) 
and you had:

• Not incurred a one-year break in service, you will be eligible for Plan membership after you 
complete 1,000 Hours of Service in the 12-month period beginning with your original date of hire 
or in any calendar year that begins after your original date of hire, or

• Incurred a one-year break in service, you will be eligible for Plan membership after you complete 
1,000 Hours of Service in the 12-month period beginning with your date of rehire or in any 
calendar year that begins after your date of rehire.

The Plan defines a one-year break-in-service for eligibility purposes as a 12 consecutive-month period 
measured from your original employment date, or any anniversary thereof, in which you are credited 
with fewer than 501 Hours of Service. However, for purposes of determining when a break-in-service 
occurs, you may receive credit for up to 501 Hours of Service for a period of absence granted for 
your pregnancy, birth of your child, placement of a child with you for adoption, or care of your child 
immediately following birth or adoption.

Vesting
Your prior service will count for determining your Vesting Service unless:

• You were not vested when you left, and

• You incur five or more consecutive one-year periods of severance.

A period of severance for vesting purpose is generally any 12-month period that you are not working 
for the Company, beginning on the earlier of (i) the date your employment ends, or (ii) the first 
anniversary of the beginning of a leave of absence (see below for more information about how a leave 
of absence affects your Vesting Service).

In addition, if you are rehired within 12 months, your period of absence will count in determining your 
Vesting Service.
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How A Leave Of Absence Affects Your Vesting Service

If you are on a Company-approved leave of absence, including a leave under the Family and Medical 
Leave Act (FMLA), and you return to work by the end of your approved leave, you will not have a 
period of severance and the period of your absence will count as Vesting Service.

If you are absent due to qualified military service and you return to work within the time period 
required by law, you will not have a period of severance and the period of your military leave will 
count as Vesting Service (see “Military Service” on page 35 for more information about 
military leave).

If you do not return to work from your leave of absence, the date your employment ends, for 
purposes of determining if you have a period of severance, is generally the earlier of:

• The date you quit, are discharged, retire or die, or

• The first anniversary of the first day of your leave of absence.

However, if you are absent from work due to an approved maternity or paternity leave, the date your 
employment ends (only for the purposes of determining if a period of severance has occurred) is 
the second anniversary of the first day of your leave. Maternity or paternity leave is granted for the 
following reasons:

• Your pregnancy,

• The birth of your child,

• The placement of a child with you for adoption, or

• The need to care for your child immediately after birth or adoption.

Restoration Of Your Forfeited Pre-2015 Company Matching 
Contribution Account

If you were not vested when you left and your pre-2015 Company matching contribution account 
was forfeited, your account will be restored to you if you are rehired before you incur five or more 
consecutive one-year periods of severance (see page 27).
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When You Pay Taxes
The Plan has been designed to meet government requirements and to help you enjoy special tax 
advantages.  As long as your contributions remain in the Plan, they will generally not be subject to 
federal (and in most cases, state and local) income tax (other than Roth after-tax contributions and 
after-tax contributions made prior to July 1, 1987 which are taxed at the time they are contributed). 
Investment earnings on all contributions accumulate on a tax-deferred basis as well until withdrawn 
or distributed (but see below for earnings on Roth after-tax contributions). This means that you do 
not pay taxes on any investment earnings while they remain in the Plan. In addition, any loans made 
to you are not taxable, as long as you repay them in accordance with Plan provisions.

Federal Income Taxes

Your before-tax contributions (including catch-up contributions on your before-tax contributions), 
rollover and Company matching contributions, all investment earnings on all such contributions, 
as well as earnings on non-Roth after-tax contributions made before July 1, 1987, are subject to 
taxation as ordinary income when distributed or withdrawn from the Plan. Since taxes are withheld 
from your Roth after-tax contributions (including catch-up contributions on your Roth after-tax 
contributions) and pre July 1, 1987 non-Roth after-tax contributions when they are deducted from 
your pay and contributed to the Plan, you do not have to pay taxes on these contributions again 
when they are distributed or withdrawn. Furthermore, distributions of earnings in Roth after-tax 
contributions may escape taxation upon distribution if you have been participating in the Plan for a 
period of at least five (5) years beginning with the first year you started making your Roth after-tax 
contributions to the Plan (or another plan providing for Roth after-tax contributions that were rolled 
into the Plan), and the distribution is made after you attain at least age 59½, it is attributable to your 
being disabled, or is made after your death.

Social Security, Medicare And The Net Investment Income Tax

Because Social Security and Medicare taxes were withheld when your before-tax, Roth after-tax and 
non-Roth after-tax contributions were made to the Plan, all distributions of those contributions, plus 
earnings, are exempt from further withholding for Social Security and Medicare taxes. Furthermore, 
the net investment income tax of 3.8%, effective for income earned in 2013 or later, is not applicable 
to any distribution you receive from the Plan. 

Single Lump-Sum Payments

The taxable portion of a single lump-sum payment may be subject to federal income tax withholding, 
depending on how you elect to receive your payment and whether it is considered to be an 
Eligible Rollover Distribution. In general, an Eligible Rollover Distribution from this Plan is any 
cash distribution (including an in-service withdrawal) except a payment that is one of a series of 
installment payments for 10 or more years, a required minimum distribution payment, a hardship 
distribution of before-tax or Roth after-tax contributions or a corrective distribution.

• Payment directly to you: When you receive a single lump-sum payment or in-service withdrawal 
(other than a hardship withdrawal of your before-tax or Roth after-tax contributions) paid directly 
to you from the Plan, the taxable amount of the distribution will be subject to mandatory federal 
income tax withholding of 20% at the time of payment. It may also be subject to a 10% early 
distribution penalty tax (see “Federal Early Distribution Penalty Tax” on page 31).
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If you have your distribution paid directly to you, you can still roll over all or part of it (other than 
your Roth after-tax contributions) to an IRA or another employer’s  Eligible Retirement Plan that 
accepts rollovers, as long as you do so within 60 days after you receive the payment (see below 
for more information about rollovers).

• Rollover to a traditional (non-Roth) IRA or an another employer’s Eligible Retirement Plan: You 
may defer federal (and, in most cases, state and local) income taxes by electing a direct rollover 
of all or a portion of your payment to a traditional (non-Roth) IRA (other than your Roth after-tax 
contributions) or another employer’s eligible retirement plan (such as a 401(k) or 403(b) plan). 
The portion that is rolled over will not be subject to the 20% federal withholding.

• Direct rollover to a Roth IRA: If you choose to have the Plan directly roll over all or part of your 
distribution to a Roth IRA, the portion that is rolled over is taxable to you (other than your Roth 
after-tax contributions and non-Roth after-tax contributions previously taxed) as if it had not 
been rolled over, but it is not subject to the mandatory 20% federal income tax withholding (you 
may request voluntary withholding) or the 10% early distribution penalty tax.

Please note that the minimum amount the Plan will directly roll over on your behalf is $500.

Also note that a hardship withdrawal of before-tax and Roth after-tax contributions is not considered 
an Eligible Rollover Distribution and therefore is not subject to these rollover or withholding rules.

These rollover and withholding rules apply only to lump-sum payments made to you, your surviving 
spouse in the event of your death, and to a spouse or former spouse who is an alternate payee 
under a Qualified Domestic Relations Order (QDRO). There are other special rules that apply to 
non-spouse Beneficiaries. When you apply for a distribution, your package will include a special tax 
notice with detailed information about the tax rules in effect at that time, including rules for non-
spouse Beneficiaries.

Five Year Installment Payments

Each payment you receive (other than the return of your Roth after-tax contributions or after-tax 
contributions made prior to July 1, 1987) in a series of installment payments over five years  is 
subject to the same 20% mandatory federal income tax withholding and rollover rules as a single 
lump-sum payment as described above.

10 Or 15 Year Installment Payments

If you elect to receive installment payments over 10 or 15 years, your payments are not subject to 
20% mandatory federal income tax withholding and cannot be rolled over. You will receive a form 
in your distribution package on which to make your federal income tax withholding election. You 
may elect not to have withholding apply to the taxable portion of your payment. If you do not make 
a tax withholding election, an amount will be taken out of your payment for federal income tax 
withholding, as determined by federal law.
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Federal Early Distribution Penalty Tax
Because the Plan is designed primarily to supplement your retirement and Social Security benefits, 
the IRS generally imposes a 10% early distribution penalty tax on most taxable distributions and 
withdrawals distributed to you before you reach age 59½. The 10% penalty tax will not apply if the 
distribution is:

• Rolled over to an IRA or another employer’s Eligible Retirement Plan,

• Made after you leave Hertz and all its Affiliates, if you are at least age 55 or older in the year in 
which you leave,

• Made due to your death or total and permanent disability,

• Used for unreimbursed medical expenses, as defined by the IRS, that are not in excess of the 
deductible amount that you would be allowed by the IRS (regardless of whether you actually 
itemize deductions on your tax return),

• A qualified reservist distribution,

• Made to an alternate payee under a Qualified Domestic Relations Order, or

• Received as part of “substantially equal payments” over your lifetime.

State And Local Income Taxes
Generally, most states and localities treat Plan distribution dollars the same way as the federal 
government. However, some state and local governments do not exempt employee before-tax 
contributions (including catch-up contributions) for state and local income tax purposes. That means 
in those areas you will have to pay state and/or local income taxes on any before-tax contributions 
when you make them to the Plan.

If you did not pay state and/or local taxes on your before-tax contributions at the time you made 
these contributions, you will be subject to tax on these amounts when you receive them, unless 
you roll over your distribution to another employer’s Eligible Retirement Plan or to an IRA. Any 
investment earnings on these contributions also will be subject to tax when you receive them.

You do pay state and/or local taxes on Roth after-tax contributions or after-tax contributions made 
prior to July 1, 1987.  The investment earnings on, non-Roth after-tax contributions made prior to 
July 1, 1987 also will be subject to tax when you receive them. Depending on state and/or local tax 
laws, the investment earnings on Roth after-tax contributions may or may not be subject to tax when 
you receive them (see “Federal Income Taxes” on page 29).

You do not pay state and/or local taxes on Company matching contributions or any investment 
earnings as long as they remain in the Plan. However, when you receive them, Company matching 
contributions and their investment earnings will be subject to tax unless you roll them over as 
described above.

For More Tax Information
Keep in mind that this information is intended only as a general guideline based on our understanding 
of tax laws in effect in 2015. A special tax notice is available with detailed information about the 
federal tax rules. This notice will be included in your distribution package upon a distribution event. 
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You may also obtain a copy by calling the Savings Plan Call Center and speaking to a customer 
service representative.

Tax laws are complex and subject to change. You should consult a tax specialist to be sure of your 
personal tax status and the consequences of a distribution or in-service withdrawal from the Plan. 
Professional advice may help you avoid an unexpected or unnecessary tax liability.
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How To Claim Plan Benefits
Filing A Claim

You or your Beneficiary must apply to receive benefits from the Plan. You must submit your written 
request for payment to the Plan’s Record Keeper at least 30 days before you want your payment 
to be made. Forms required to take action under the Plan are available through the Savings Plan 
Website or through the Savings Plan Call Center. The Hertz Corporation’s Human Resources 
Department decides whether you or your Beneficiary is entitled to any benefits and, if so, how much 
you are entitled to receive.

Decision On A Claim

If your claim for benefits is denied in full or in part, you or your Beneficiary will be notified in writing 
within a reasonable period of time, but not later than 90 days after receipt of your claim. This notice 
will include the following information:

• The specific reason or reasons for the denial,

• Specific reference to those plan provisions (including any internal rules, guidelines, protocols, 
criteria, etc.) on which the denial is based,

• A description of any additional information or material necessary for you to substantiate your 
claim and an explanation of why this material or information is necessary, and

• An explanation of the Plan’s claim review procedures and the time limits applicable to those 
procedures, and a statement of your right to bring a civil action under section 502(a) of ERISA if 
your claim is denied following appeal.

If special circumstances require an extension of time, you will be notified before the end of the 
90-day period that an additional 90 days are needed to review your claim. This notice will indicate 
the special circumstances requiring an extension and the date within the additional 90 day period by 
which you can expect a decision.

Appealing A Denied Claim

If your claim is denied and you wish further consideration of your claim, you, your Beneficiary or 
your authorized representative may appeal the denial of a claim to The Hertz Corporation’s Chief 
Human Resources Officer (or successor equivalent) (“Chief HR Officer”). This appeal must be made 
in writing within 60 days after receipt of the written notification that the claim has been denied in 
full or in part. Your request should include the specific reasons why you are challenging the denial, 
including all written comments, documents, records or other information relating to your claim 
for benefits. You have the right to request, free of charge, reasonable access to, and copies of, all 
documents, records and other information relevant to the claim. You have the right to request a 
review that takes into account all comments, documents, records and other information submitted 
by you relevant to the claim, regardless of whether such information was submitted or considered in 
the initial benefit determination.

Within 60 days after receipt of a timely filed appeal request, the Chief HR Officer will render a final 
decision in writing. This 60-day period may be extended for up to an additional 60 days, if the Chief 
HR Officer determines that special circumstances require an extension of the time for determining 
your appeal. You will be notified in writing of the reasons for the delay before the end of the initial
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60-day period and the date you may expect the final decision. The Chief HR Officer will render its 
decision in writing as soon as possible, but not later than 120 days after receipt of your initial 
appeal request.

In the event an extension is necessary due to your failure to submit necessary information, the Plan’s time 
frame for making a benefit determination on review is stopped between the date the Chief HR Officer 
sends you the extension notification and the date you respond to the request for additional information.

If your appeal is denied on review, you will receive a notice as previously described, which will also 
include a statement that you are entitled to receive, upon request and free of charge, reasonable 
access to, and copies of, all documents, records and other information relevant to your claim.

If you fail to follow the claim and appeal procedures set forth above, you have no right to bring a civil 
action seeking a review of your claim. In addition, you may not bring a civil action seeking a review of 
your claim if at least one year has passed since the denial of your appeal under the appeal procedures 
set forth above. Any action(s) or litigation arising out of or relating to the Plan shall be commenced and 
prosecuted in the federal district court whose jurisdiction includes Lee County, Florida.

The Hertz Corporation Income Savings Plan34



Other Information
Military Service
If you are on a leave of absence for qualified military service covered by the Uniformed Services 
Employment and Reemployment Rights Act of 1994 (“USERRA”) the following will occur:

• If you return to work following the end of your military leave of absence within the time period 
required by USERRA, you will receive service credit for the period of your qualified military service,

• Upon your return to work within the time period required by USERRA, you may elect to 
retroactively make before-tax and/or Roth after-tax contributions that could have been 
made during your period of qualified military service and receive related Company matching 
contributions. You will not receive retroactive investment returns on these contributions,

• The 10% early distribution penalty tax that normally applies to most distributions received before 
age 59½, will not apply if you are a qualified reservist (that is, if you are called to active duty for 
at least 180 days or for an indefinite period),

• If you die while absent from employment performing qualified military service, your Beneficiary 
will be entitled to the benefit, if any, that would have been provided if you had returned to work 
the day before your death and subsequently died.

These are highlights of the military leave rules. For more information, you should call the Savings 
Plan Call Center at 1-800-431-401K and speak to a customer service representative.

Assignment Of Benefits
You may not assign or transfer any portion of your Plan benefits — or any interest you may have in 
the assets of the Plan — to satisfy a debt. Furthermore, in no event can your benefits or interest in 
the assets of the Plan be subject to anticipation, assignment, attachment, garnishment, pledge or 
other legal process, except as provided by law.

If the Plan Administrator receives a court order relating to marital property rights, alimony payment, 
or child support, all or part of your benefit may be payable to your current or former spouse or 
children if the court order meets the requirements under state domestic relations law as a Qualified 
Domestic Relations Order (QDRO). If the Plan Administrator receives such an order, you will be notified 
of how it will be handled with respect to your benefit. A copy of the procedures governing QDRO 
determinations can be obtained from the Corporate Employee Benefits Department without charge.

Legal Limitations
Government rules limit the total contributions that can be made to qualified defined contribution 
plans, such as this Plan. You will be notified if your contributions are ever affected by these rules. 
Furthermore, if you are considered a Highly Compensated Employee for 2014, your before-tax and 
Roth after-tax contributions may need to be limited for that year in order to comply with certain IRS 
requirements which apply to higher paid employees. You will be notified if a return of a portion of 
your 2014 contributions is necessary.

In addition, special Internal Revenue Code rules apply if the value of benefits payable to certain key 
employees exceeds 60% of the total benefits under all Company retirement and savings plans. In the 
unlikely event these rules would ever apply, certain steps would have to be taken to keep these plans 
qualified for tax advantages. You would be notified if your benefits were affected.
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Future Of The Plan

While The Hertz Corporation expects to continue the Plan indefinitely, it reserves the right to amend 
or terminate the Plan in whole or in part at its discretion and without the prior consent of the Plan 
members. Unless it is necessary to maintain the Plan’s tax-qualified status, no amendment will 
reduce your interest in the Plan to be less than or equal to what your interest would have been if 
your employment had ended on the date of the amendment. If the Plan is terminated, you would be 
fully vested in the benefits you earned up to that date. Plan assets would be applied for the benefit of 
Plan members and their Beneficiaries, as prescribed by law.

Pension Benefit Guaranty Corporation

The Pension Benefit Guaranty Corporation (PBGC) is a government corporation established by the 
Employee Retirement Income Security Act of 1974 that insures certain benefits under defined 
benefit plans in the event of Plan termination.

This Plan is a defined contribution plan and is not covered by the termination insurance of the PBGC.

Plan Documents

This document is your Summary Plan Description (SPD), which summarizes the main features of the 
Plan in effect as of January 1, 2015. It is not a contract of employment between the Company and 
you. It does not cover all the Plan’s provisions, limitations and exclusions. The official Plan document 
and Trust Agreement, which set forth all of the details and provisions concerning the Plan, govern 
the operations of the Plan in all cases. If any questions should arise that are not covered by the SPD, 
or in case the SPD should appear to conflict with the official Plan documents, the text of the official 
documents will determine how the questions will be resolved.

Discrepancies 

You should carefully review your account statements, confirmations, payroll records and other 
records regarding the Plan.  If you believe there has been an error or you have any other concerns, 
you should report it to the Corporate Employee Benefits Department within 30 days of the date of 
the applicable record; otherwise you may not be entitled to relief.  (Note:  you should file a claim 
pursuant to the claims procedure described on page 33 if your concerns cannot be resolved within 
the 30 day period.)
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Your Rights Under Federal Law
The Employee Retirement Income Security Act of 1974, as amended (ERISA), is intended to 
safeguard the interest of members and beneficiaries in employee benefit plans. As a member of the 
Plan, you have certain rights and protections under ERISA, as outlined in the following statement 
adapted from regulations of the U.S. Department of Labor.

Under ERISA, Plan members are entitled to:

Receive Information About The Plan And Benefits

• Examine, without charge, at the Plan Administrator’s office and at other specified worksites, all 
Plan documents — including pertinent insurance contracts, trust agreements, and a copy of the 
latest annual report (Form 5500 series) and other documents filed with the Internal Revenue 
Service or the U.S. Department of Labor and available at the Public Disclosure Room of the 
Employee Benefits Security Administration,

• Obtain copies of all Plan documents and other Plan information, including insurance contracts, 
copies of the latest annual funding notice and updated Summary Plan Descriptions, by writing to 
the Plan Administrator (the Plan Administrator may make a reasonable charge for copies),

• Receive a summary of the Plan’s annual financial report. The Plan Administrator is required by 
law to furnish each member with a copy of this summary annual report each year, and

• Obtain a statement telling you the value of your account under the Plan, the value of each 
investment option in your account and whether you are vested in any portion of the Company’s 
allocations on your behalf. If you do not have a right to a benefit, the statement will tell you when 
you will be vested. This statement must be furnished in writing or electronically and is required 
to be given at least quarterly. The plan must provide the statement free of charge.

Prudent Actions By Plan Fiduciaries
In addition to creating rights for plan members, ERISA imposes duties on the people who are 
responsible for the operation of the Plan. The people who operate your Plan, who are called 
“Fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other plan 
members and Beneficiaries. No one, including your employer, your union or any other person, may 
fire you or otherwise discriminate against you in any way to prevent you from obtaining a benefit or 
exercising your rights under ERISA.

Enforce Your Rights

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why this 
was done, to obtain copies of documents relating to the decision without charge and to appeal any 
denial, all within certain time schedules. See “How to Claim Plan Benefits” on page 33 for details.
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Under ERISA, there are steps you can take to enforce the described rights. For instance:

• If you request a copy of Plan documents or the latest annual funding notice from the Plan, and 
do not receive them within 30 days, you may file suit in a federal court. In such a case, the court 
may require the Plan Administrator to provide the materials and pay you up to $110 a day until 
you receive the materials, unless the materials were not sent for reasons beyond the control of 
the Plan Administrator,

• If you have a claim for benefits, that is denied or ignored, in whole or in part, and you have 
exhausted the administrative remedies available under the Plan, you may file suit in a state or 
federal court,

• If you disagree with the Plan’s decision or lack thereof concerning the qualified status of a 
domestic relations order or medical child support order, you may file suit in federal court, and

• If it should happen that the Plan’s Fiduciaries misuse the Plan’s money, or if you are 
discriminated against for asserting your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file suit in a federal court. The court will decide who should pay 
court costs and legal fees. If you are successful, the court may order the person you have sued 
to pay these costs and fees. If you lose, the court may order you to pay these costs and fees; for 
example, if it finds your claim is frivolous.

Assistance With Your Questions

If you have any questions about the Savings Plan, contact the Plan Administrator. If you need 
assistance in obtaining documents from the Plan Administrator, you may contact the nearest office 
of the Employee Benefits Security Administration (EBSA), U.S. Department of Labor, listed in your 
telephone directory. Or, you may write to:

Division of Technical Assistance and Inquiries 
Employee Benefits Security Administration 
U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, DC 20210

You may also obtain certain publications about your rights and responsibilities under ERISA by 
calling the publications hotline of the Employee Benefits Security Administration at 
1-866-444-3272 or by going online at www.dol.gov/ebsa.
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Plan Directory
Here is some information about the Plan and the people who have assumed responsibility for 
its administration.

Legal Plan Name

The Hertz Corporation Income Savings Plan

Plan Sponsor

The Hertz Corporation 
8501 Williams Rd.
Estero, FL 33928

Plan Administrator

The Hertz Corporation has been designated as the Plan Administrator for day-to-day 
administrative functions. You may contact the Plan Administrator at:

The Hertz Corporation 
c/o Corporate Employee Benefits Department
8501 Williams Rd.
Estero, FL 33928
(239) 301-7000

The Committee

The Benefits Committee appointed by the Compensation Committee of the Board of Directors 
of The Hertz Corporation supervises the operation of the Plan and has the authority to exercise 
discretion where necessary or appropriate in its administration and the interpretation of the Plan 
provisions, and may delegate some responsibilities to subcommittees, employees, third party 
consultants or service providers. You may contact the Benefits Committee through the Corporate 
Employee Benefits Department at:

The Hertz Corporation 
Benefits Committee
c/o Corporate Employee Benefits Department
8501 Williams Rd.
Estero, FL 33928
(239) 301-7000
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Adopting Affiliates

The following Affiliates of The Hertz Corporation have adopted the Plan for the benefit of 
their employees:

Donlen Corporation
DTG Operations, Inc.
Firefly Rent A Car LLC
Hertz Claim Management Corporation
Hertz Equipment Rental Corp.
Hertz International Ltd.
Hertz Local Edition Corp.
Puerto RicanCars, Inc. (with respect to the Virgin Islands)

Plan Record Keeper

Xerox HR Solutions, LLC
1303 Ridgeview Drive
Suite 3540
Lewisville, TX  75057
Attention: The Hertz Corporation Income Savings Plan, #396080
1-800-431-401K

Plan Trustee
According to the terms of the Plan and Trust Agreement, all contributions go into a trust fund managed 
by the Trustee according to the terms of the Trust Agreement. All contributions are invested by the 
Trustee in the available investment options, in accordance with your instructions, and as described 
earlier in this booklet. The Plan’s Trustee is:

The Bank of New York Mellon
One BNY Mellon Center — Room 151-0625
Pittsburgh, PA 15258-0001

Agent For Service Of Legal Process

Senior Executive Vice President, Chief Administrative Officer and General Counsel
The Hertz Corporation 
8501 Williams Rd.
Estero, FL 33928

Legal process may also be served on the Plan Administrator or on the Plan’s Trustee at the 
above addresses.

Plan Number

Hertz is identified by EIN 13-1938568 which is the employer identification number assigned to The 
Hertz Corporation by the Internal Revenue Service for tax purposes. The number assigned to the Plan 
by Hertz is 003.
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Plan Year

The Plan’s recordkeeping year, which runs from January 1 through December 31.

Plan Type

Under ERISA, the Savings Plan is considered a defined contribution pension/profit sharing plan with 
401(k) (before-tax and Roth after-tax) contributions and Company matching features.
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Glossary
This glossary contains definitions for some of the terms used in the booklet. If you need more 
help in understanding any of the terms used in this booklet, call The Hertz Corporation Income 
Savings Plan Call Center at 1-800-431-401K and speak to a customer service representative.

Affliate — Any related corporation, or unincorporated trade or business that is treated as part 
of The Hertz Corporation under certain Internal Revenue Code provisions pertaining to qualified 
retirement plans such as this Plan. Although only employees of Affiliates that adopt the Plan are 
allowed to participate in it, your employment with any Affiliate (including Affiliates that have not 
adopted the Plan) will be counted as service under the Plan’s eligibility and vesting rules. If you 
are unsure whether your employer is an Affiliate that has adopted the Plan, please contact the 
Corporate Employee Benefits Department.

Beneficiary — The person(s) you designate to receive the value of your Plan account in the event 
of your death.

Committee — The Benefits Committee appointed by the Compensation Committee of the Board 
of Directors of The Hertz Corporation. The Committee has the overall responsibility for the 
administration of the Plan, including interpreting the Plan documents, determining eligibility and 
determining the amount, manner and timing of benefit payments.

Company — The Hertz Corporation and its Affiliates that have adopted the Plan.

Eligible Compensation — Your base salary or wages, bonuses, commissions, holiday and 
overtime pay and vacation/sick pay (other than accrued vacation or sick pay paid upon 
termination of employment) to the extent includible in gross income; and shall include before-
tax savings to this Plan, before-tax contributions under the Hertz Custom Benefit Program, 
and before-tax contributions toward qualified transportation benefits.  Among the exclusions 
from Eligible Compensation are severance payments, layoff allowances and extension benefits, 
expense reimbursements and allowances, stock options, employer contributions to retirement 
plans, deferred compensation, stay or retention bonuses (if you are considered a Highly 
Compensated Employee), and fringe benefits.

Eligible Retirement Plan — Another employer’s tax-qualified plan, including a Section 401(a) 
plan (such as a 401(k) plan), a Section 403(b) annuity plan or a governmental Section 457(b) 
plan.  For purposes of rollover contributions into the Plan, an Eligible Retirement Plan does not 
include an individual retirement account. 

Eligible Rollover Distribution — In general, any cash distribution from an Eligible Retirement 
Plan, an annuity payment, a required minimum distribution payment, a hardship distribution, a 
corrective distribution or a payment that is part of a fixed period of payments over 10 or more 
years.  A rollover of Roth after-tax contributions will only be considered an Eligible Rollover 
Distribution if such rollover is by a direct rollover from an Eligible Retirement Plan.  For purposes 
of rollover contributions into the Plan, an Eligible Rollover Distribution does not include non-Roth 
after-tax contributions.

Employment Retirement Income Security Act of 1974 (ERISA) — The federal law that governs 
private pension plans, including Section 401(k) plans. 
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Fiduciary —  An individual who exercises discretionary authority or control over the administration and 
management of the Plan or the management or disposition of Plan assets.

Hertz — The Hertz Corporation.

Highly Compensated Employee — Generally, for 2015, you are considered a Highly Compensated 
Employee if your 2014 compensation from Hertz and all its Affiliates was in excess of $115,000.  The 
compensation threshold for determining Highly Compensated Employees is periodically adjusted by the 
Internal Revenue Service.

Hour of Service — An hour for which you are paid or entitled to payment for time worked, or for which 
you were awarded back pay, as well as hours of paid absence for vacation, holiday, illness, incapacity, 
layoff, jury duty, leave of absence, pregnancy, birth or adoption. If you are on a qualified military leave 
under the Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA), you 
may also receive credit for the hours you would have worked, if you return to work at Hertz or any of 
its Affiliates within the timeframe established by law. Each hour will count as one Hour of Service even 
though you may be paid at more than the straight time rate. If the Company acquires a new entity that 
was a licensee of the Company, hours of service at that entity will count as Hours of Service with 
the Company.

Normal Retirement Age — The later of age 65 or the date you complete three (3) years of Vesting 
Service. 

Pension Plan — The Hertz Corporation Account Balance Defined Benefit Pension Plan. 

Plan (or Savings Plan) — The Hertz Corporation Income Savings Plan. 

Plan Administrator — The Hertz Corporation.

Plan Year — The Plan’s recordkeeping year, which runs from January 1 through December 31.

Qualified Domestic Relations Order (QDRO) — A court order under a state domestic relations law that 
orders the Plan to pay benefits to your spouse, former spouse, child or other dependent.

Record Keeper — The person or entity that processes the Plan’s records, including posting 
contributions and investment returns to individual accounts, processing loans, withdrawals and 
distributions and providing account balance and transaction information to appropriate parties.

Trustee — The person or entity that holds title to and administers the assets of the Plan for the benefit 
of members and Beneficiaries.

Vested — Having a nonforfeitable right to a benefit from the Plan.

Vesting Service — You earn one year of Vesting Service for each year you are employed by the 
Company or one of its Affiliates and are credited with 12 months of service. Generally, your Vesting 
Service includes time worked and approved time away from work, including vacations, holidays, sick 
days and certain time away on a leave of absence. You generally are credited with Vesting Service from 
your date of hire through the date your employment with the Company and all its Affiliates ends.
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Appendix A
Former Dollar Thrifty Automotive Group, Inc. Retirement Plan and DTG Operations, Inc. 

Union Retirement Savings Plan Participants

The following summary outlines special provisions of the Plan that apply to employees of 
Dollar Thrifty who participated in and had accounts in the Dollar Thrifty Automotive Group, Inc. 
Retirement Plan (the “DTAG Plan”) or the DTG Operations, Inc. Union Retirement Savings Plan 
(the “DTG Union Plan”). The DTAG Plan and the DTG Union Plan merged into the Plan effective 
as of December 31, 2013. Upon the merger, the DTAG Plan and the DTG Union Plan accounts 
were transferred to the Plan.

Eligibility

The Plan requires the completion of 1,000 Hours of Service in a one-year period before you are 
eligible to become a member of the Plan with respect to Company matching contributions.

• If you were a DTAG Plan participant, you became a member of the Plan with respect to Company 
matching contributions as of January 1, 2014, if you had completed one year of service with 
Dollar Thrifty as of December 31, 2013.  

• If you were a DTAG Plan participant, and you had not completed a year of service as of 
December 31, 2013, you will receive eligibility credit for service with Dollar Thrifty beginning 
with your most recent Dollar Thrifty hire date. You will become a member of the Plan with 
respect to Company matching contributions, upon the completion of a continuous period of 
service of one year. 

Vesting 

• If you were a participant in the DTAG Plan, you are at all times 100% vested in your prior DTAG 
employer contribution accounts transferred to this Plan. If you had completed a year of service 
as of December 31, 2013, you are also at all times 100% vested in your Company matching 
contribution account under this Plan.  

• If you were a DTAG Plan or a DTG Union Plan participant and you reach Normal Retirement Age 
while employed with the Company, you will be 100% vested in your account balance. Normal 
Retirement Age for DTAG Plan and DTG Union Plan participants is age 65.

What You Can Withdraw While Working

You can elect to withdraw up to the entire value of your prior DTAG Plan or DTAG Union Plan rollover 
subaccount, if any, at any time.

If you were a DTAG Plan participant, you may, if you have had at least 60 months of participation in 
the DTAG Plan and/or this Plan, withdraw at any time up to the entire value of your prior DTAG Plan 
employer contribution subaccounts transferred to this Plan. If you were a DTAG Plan participant, you 
may, if you have attained at least age 59½, also withdraw at any time the entire value of your prior 
DTAG Plan account transferred to this Plan.
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How Plan Benefits Are Paid Upon Termination Of Employment

• If you were in pay status as of December 31, 2013, with respect to your DTAG Plan or DTG Union 
Plan account, and you were receiving payments in installments, you will continue to receive such 
installment payments after the plan merger.

• If you were a participant in the DTAG Plan or the DTG Union Plan and your severance from 
employment was on or before December 31, 2013, or you are a beneficiary of a former DTAG 
Plan or DTG Union Plan participant who died on or before December 31, 2013, you may under 
certain conditions, defer payment of your account until age 701/2.
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Appendix B
Former Donlen Corporation Profit Sharing Trust Participants

The following summary outlines special provisions of the Plan that apply to employees of the 
Donlen Corporation (“Donlen”) who had accounts in the Donlen Corporation Profit Sharing Trust 
(the “Donlen Plan”). The Donlen Plan merged into the Plan effective as of December 1, 2011. 
Upon the merger, Donlen Plan accounts were transferred to the Plan.

Vesting 
If you were an active Donlen employee on September 1, 2011, you became 100% vested on December 
1, 2011 in any employer contributions made to your Donlen Plan account. If you were not an active 
Donlen employee on September 1, 2011 but were subsequently hired by the Company, you will vest in 
any employer contributions made to your Donlen Plan account according to the 
following schedule:
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However, the vesting provisions of this Plan with respect to Company matching contributions made to 
this Plan will instead apply (please see page 12 of the SPD for more details).

What You Can Withdraw While Working
You may elect to withdraw up to the entire value of your prior Donlen Plan rollover subaccount 
transferred to this Plan, if any, at any time.  Upon attaining age 59½, you may also withdraw at any time 
up to the entire value of your prior Donlen Plan account transferred to this Plan.

How Plan Benefits Are Paid Upon Termination Of Employment

If you were in pay status on December 1, 2011 with respect to your Donlen Plan benefit, and you were 
receiving payments in installments, you shall continue to receive such installment payments after the 
plan merger.

Under the Plan, you are generally required to receive your distribution as soon as administratively 
practicable following your Normal Retirement Age or termination of employment, if later. (Please see 
page 25 of the SPD for more details). However, you may defer until age 70½ a distribution of any 
employer contributions, rollover contributions, QNECs or Roth contributions that were made under the 
Donlen Plan and transferred to this Plan.
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