
Hertz cares about you, your wellbeing, and the wellbeing 
of your family. That’s why we offer a comprehensive 
benefits package that provides programs and plans for all 
aspects of your life: your physical health, financial wellness, 
personal happiness, and involvement in your community. 
From medical, dental, and vision insurance to great 
discounts to life insurance and a 401(k) that helps you save 
for retirement – there’s a lot to explore!

Medical
Hertz offers the choice of four medical plans so  

you can choose what’s best for you and your family.  
You can select a plan that has a lower paycheck cost or 
a lower deductible. There are even plans that come with 
upfront dollars to help you pay for your first few visits  
to the doctor every year.

No matter which plan you pick, Hertz pays for 100%  
of your in-network preventive care (checkups, vaccines, 
screenings) and provides good coverage when you need 
to see the doctor and receive care. You can even take 
advantage of Teladoc  and see a doctor right from your 
mobile device or computer. 

Hertz also offers supplemental medical insurance to help 
you cover costs when you’re diagnosed with a serious 
condition, need to go to the hospital, or are involved in an 
accident. Depending on your needs, you can choose from 
Critical Illness, Accident, or Hospital Indemnity insurance.

Wellness
You and your covered spouse/domestic partner  

can both earn wellness rewards by taking steps toward  
a healthy lifestyle with Hertz’s wellness program. 

And, when you need a little more help, like quitting 
tobacco or managing your weight, Hertz will be there to 
help by providing just the right resources and support. 

Dental
Hertz offers three dental plans with different 

paycheck costs and coverage levels, so you’ll have 
flexibility and choices to take care of your great smile. 
Each plan comes with good preventive care, including two 
exams and cleanings and one set of x-rays per plan year. 
If you and your family need even more care, you can pick a 
plan that helps cover fillings, crowns, or even orthodontia. 

Vision 
From frames and contacts to a LASIK discount,  

the company’s vision plan has everything you need to  
take care of your eyes. 

WHEN COVERAGE STARTS
You have two options of when your coverage 
starts at Hertz. You can have medical, dental, and 
vision coverage on your first day of employment, 
if you pay 100% of the benefit premiums. Then 
on the first of the month following 60 days of 
employment, you will pay the Hertz subsidized 
premiums and will be in enrolled in all other 
benefits as well. 

Or you can begin all of your benefits on the first 
of the month after 60 days of employment, and 
you’ll pay the Hertz-subsidized premiums. This 
means you won’t have medical, dental, and vision 
coverage right away.

Hertz Benefits

THANK YOU FOR YOUR 
INTEREST IN HERTZ!



MyQHealth Care Coordinators 
If you need help managing your medical claims, 

understanding a bill, or figuring out your Hertz benefits, 
we’ve got you covered. Hertz is the first in our industry 
to offer Care Coordinators through MyQHealth. Care 
Coordinators are your advocates and will work to help you 
and your family get the assistance and information you 
need about your benefits, health care, and more. 

Spending Accounts
Everyone wants to save money on their taxes. 

Right? Well, the next two benefits help you set aside  
tax-free paycheck dollars to pay for expenses that take 
money out of your pocket during the year:

• Health Care FSA — You can use this account to pay 
for you or your eligible family members’ medical care, 
prescriptions, and dental and vision expenses. 

• Dependent Day Care FSA — You can use this account 
to pay for your kids’ day care and before- or after-school 
programs or even care for your disabled or elderly 
dependents so you can work or go to school.

Financial Security
Financial security benefits offer you peace of 

mind. Hertz will automatically provide basic life insurance 
equal to one times your base annual pay without any 
paperwork or proof of good health. Short-term Disability 
and Long-term Disability benefits are available too and 
provide paycheck insurance, if you’re unable to work due 
to an accident or illness.

You can also take advantage of additional life and 
accident insurance for yourself, as well as life insurance  
for your spouse/domestic partner and your kids. So,  
you can relax knowing your family will be protected  
in the event of a death, a serious illness, or an accident. 

401(k) — Income Savings Plan
Saving for retirement just got a little easier! Effective 

August 2018, you can set aside tax-free money for your 
future in The Hertz Income Savings Plan, our 401(k) plan, 
on the first of the month after 60 days of employment. Plus, 
the company will match 100% of the first 3% you contribute 
and 50% of the next 2% you set aside. So, if you save 5%, 
the company will give you another 4%.  

Financial Engines® 
Financial Engines is a service that helps you plan, 

save, and invest for retirement, regardless of your wealth 
and investment expertise. They help to put you on the 
path to a successful retirement by providing the objective 
and personal advice you need to make informed financial 
decisions—now, up to, and through retirement. 

Great Discounts & More
You’re not at the end of the road yet. Hertz offers  

a car-load of other benefits that are worth a drive by:

• Rental car discounts, including for friends and family 

• Vehicle purchase discounts

• Entertainment discounts — popular amusement  
parks and more

• Employee discounts — computers, phones, cable/
Internet networks, and more

• Employee referral rewards

• Employee assistance programs

• Service awards

• Paid time-off to rest and relax

• Tuition reimbursement

• Device protection insurance

• Legal assistance

• Identity protection 

• Pet insurance

• Auto and home insurance 

• Alliant Credit Union

• Paid parental leave

• Adoption leave

It’s time for the fine print from the legal team! This summary contains 
highlights of the Hertz custom benefit plans for the 2018-2019 plan year. 
Details included in this communication do not apply to employees covered by 
a collective bargaining agreement. If there is any discrepancy between the 
information provided in this summary and the official plan documents, the 
official plan documents, as interpreted by the plan administrator, will govern. 
The Hertz Corporation reserves the right and discretion to interpret the terms 
of its benefit plans and to amend or terminate the plans at any time.


